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PRESIDENT’S PAGE      BY: DENNIS BUDZYNSKI 

Hello fellow members, 

 PRARA is hosting our General Membership meeting on Thursday, November 12th at the Shannopin 

Country Club. One or our guest speakers will be PRARA’s attorney, Andrew Klaber. He will be discussing a 

project the association will be working on and it will benefit you the member. Andrew will have a power point 

presentation available. Please consider attending this very important general membership meeting. Please see 

the flier on page 8 and on page 9 please read Andrew’s invitation: Beer and Wine Sales in Convenience Stores 

in PA. 

 The United States Navy will be celebrating their birthday on October 13th. We at PRARA support our 

military and are very thankful for your service. Happy Birthday U.S. Navy. 

 A 13 October 1775 resolution of the Continental Congress established what is now the United States 

Navy with “a swift sailing vessel, to carry ten carriage guns, and a proportionable number of swivels, with 

eighty men, be fitted, with all possible despatch, for a cruise of three months….” After the American War of 

Independence, the U.S. Constitution empowered the new Congress “to provide and maintain a navy.” Acting 

on this authority, Congress established the Department of the Navy on 30 April 1798. 

  In 1972, Chief of Naval Operations Admiral Elmo R. Zumwalt authorized official recognition of 13 

October as the birthday of the U.S. Navy. Since then, each CNO has encouraged a Navy-wide celebration of 

this occasion “to enhance a greater appreciation of our Navy heritage, and to provide a positive influence to-

ward pride and professionalism in the naval service.” 

  13 October 2020 will mark the Navy's 245th Birthday. The central theme of this year's 245th birthday 

and heritage week will be "Victory at Sea," which encompasses the Navy's efforts in battle during World War 

II in the Pacific Theater.  
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Can Employers Make a COVID-19 Vaccination Compul-

sory for their Employees 

 If and when a Covid-19 vaccination becomes available, 

can you force an  employee to “get the shot”? Certainly, there 

are advantages. An inoculated employee projects themselves, co

-workers, and customers. But are there disadvantages? Is it even 

possible under the law to force medical treatment upon an em-

ployee? 

 The concept of compulsory vaccination is not novel in 

American jurisprudence. In fact, the seminal case of Jacobson v. 

Massachusetts 197 US 11(1905) was decided over 100 years 

ago. It involved a plaintiff in Boston who objected to a Board of 

Health regulation (pursuant to state law) that required all resi-

dents to get a vaccine against smallpox. The court rejected the 

plaintiff’s objections as to the safety of the vaccine and accepted 

the medical conclusions of the authorities who supported the 

vaccine. The court acknowledged the legislature’s role in decid-

ing disputed issues relating to public health and did not recog-

nize the plaintiff’s right to refuse vaccinations based upon his 

belief that it would not be beneficial, and indeed potentially 

harmful. However, the court made clear that compulsory vacci-

nation laws could be unconstitutional if they were not justified 

by the “necessities of the case”. 

 Compulsory vaccinations required by a private entity is 

a slightly different matter. It goes without saying that employers 

can expect to receive resistance from employees relative to a 

mandatory inoculation policy. The following represent avenues 

through which an employee could potentially object to the pol-

icy of a private business; 

 Assuming an employee is discharged based upon a 

refusal to be vaccinated, they may bring an action based upon a 

violation of Title VII of the Civil Rights Act.(“Tile VII”) This 

may be used to argue against government action or the actions 

of private companies with more than 15 employees. The Act 

specifically prohibits discrimination based upon religion and 

prohibits an employer from discharging or refusing to hire an 

individual based upon that individual’s religious beliefs. In or-

der to prevail under this argument against vaccination, the em-

ployee must make a prima facie case that they have a bona fide 

religious practice that conflicts with the vaccination. The burden 

then shifts to the employer to show that it: 1) reasonably accom-

modated the employee based upon their objection, or: 2) that 

offering a reasonable accommodation would cause the employer 

to suffer an undue hardship. Query as to whether the failure to 

have a fully vaccinated work force represent an undue hardship 

for an employer. 

 The Americans With Disabilities Act (“ADA”) may 

also frustrate the employer’s efforts at inoculating their work 

force. The ADA prohibits discrimination based upon a disabil-

ity. If disability exists within the meaning of the ADA Employ-

ers must make reasonable accommodations for their employees, 

if the accommodations do not represent an undue hardship for 

the employer. At this point in the COVID-19 continuum, it is 

unclear if a vaccine will be created or whether individuals 

would have an adverse reaction to the vaccine. More to the 

point, is difficult to predict whether the physical inability to 

receive the vaccination would represent a “disability” such that 

ADA protections would be implicated. 

Benefits to Mandatory Inoculations and Liability 

 As noted above, a vaccine has a few obvious benefits. 

Healthy workers are more productive, and no one wants their 

employee to be sick. Just as important is a desire to keep cus-

tomers safe from the spread of Covid-19. Being a good corpo-

rate citizen also suggests that all reasonable efforts should be 

made to spread the control of the virus. 

 From a liability perspective, the failure to avail oneself 

of a vaccine remains a question. At present, there is no vaccine. 

Thus, there is no government guidance on who should be vacci-

nated. But assume the CDC makes a formal recommendation 

when the vaccine becomes available. Does a retail employer’s 

failure to make vaccines mandatory among it employees suggest 

negligence? Does a CDC guideline generate liability in the same 

fashion that mandatory mask policy create liability? What argu-

ments may be set forth by the employer against mandatory in-

oculation? 

 Consider the standard liability analysis relative to po-

tential lawsuits. The plaintiff, in order to succeed in the negli-

gence claim, must establish the existence of duty, the breach of 

the duty, and proof that the breach caused breach of the duty 

caused the plaintiffs injury. 

 As noted above, federal, state, or local guidelines sug-

gesting vaccinations may create a duty for an employer to in-

oculate its employees in order to protect the general public. The 

employer’s knowledge of the guidelines, and the failure to se-

cure vaccinations for employees arguably represents a breach of 

the duty. The final element, a causal link between the breach 

and the harm, is more difficult to prove at the present time. Of 

the many lawsuits are currently in play, a significant question 

for all parties involved the difficulty in proving exactly where 

the plaintiff acquired the virus. 

Pre-Covid-19 Examples of Mandatory Vaccination Policy 

 At present, most states have statutes that support man-

datory in specific settings. These are most often found in the 

setting of the public and private schools and day care opera-

tions. This may also apply to those working in nursing homes 

and healthcare facilities. The state laws also allow for exemp-

tions from vaccine requirements for those who have medical 

conditions or religious objections that would weigh against the 

vaccination. 

 These laws have been challenged on multiple occa-

sions but have not been struck down. To the contrary, some 

laws have been modified, making it more difficult to opt out of 

vaccines. California, as an example, has eliminated The 

“personal belief and religious exemptions “to mandatory vacci-

nation programs. 

 There is also a long tradition of state mandated vacci-

nations in healthcare settings. There is an obvious argument that 

the vaccination of healthcare workers will protect the patients 

who may be more specifically vulnerable to vaccine preventable 

diseases. The laws vary from state to state but the underlying 

rationale is similar. The risk of spreading disease outweighs 

individual concerns about the safety of the vaccine. 

 From a historical perspective, mandatory vaccination 

programs have been evaluated in the face of other viral threats. 

These include the Zika virus and the Ebola virus. Mandatory 

vaccination programs were not undertaken relative to these vi-

ruses, presumably because state governments were unable to 

prove that a mandatory vaccination was reasonable, and neither 

arbitrary or oppressive. It should be noted that Zika and Ebola 

were epidemics. They did spread widely and involved a rela-

tively low number of cases in the United States. 

 

Andrew B. Klaber, Esquire          The Chartwell Law Offices 

Con’t. on page 5 
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  The case law presents examples of mandatory 

vaccination programs sponsored by state and private hospitals 

that were both successful and unsuccessful. A case in Washing-

ton state involved a challenge to mandatory vaccinations by the 

nurses’ union. In that case, the mandatory vaccine policy was 

struck down based on the court’s finding at the hospital did not 

show any “explicit, well-defined, and dominant public policy” 

that outweighed the issues raised by the nurses.  

 In a contrary case, the Federal District Court in Massa-

chusetts upheld the dismissal of an employee who refused to 

comply with the mandatory flu vaccination policy. The em-

ployee objected to the vaccine based upon his religious beliefs, 

but the hospital nonetheless terminated the man. The employee 

filed a claim under Title VII and argued that he was being dis-

criminated against based upon his religious beliefs. 

The court recognized that the hospital attempted to accommo-

date the employee in multiple ways including a reassignment, 

and assistance in finding another position. The court further 

found that any further accommodation requested by the plaintiff 

in that case would represent an undue hardship because it would 

have imposed a significant cost to the employer.  

 Up to this point in time, employers, including hospi-

tals, were generally unwilling to risk litigation or lawsuits from 

their employees if they were not facing pressure from their pa-

tient or customers. Absent a significant driver in the market-

place, there was simply no reason to risk the good will of their 

employees by forcing them to get a vaccine. 

What about PRARA Members 

 As noted above, mandatory vaccination programs face 

several significant hurdles. More specifically, there may be 

challenges under Title VII and the ADA. Up until 2016, the 

EEOC itself concluded that even during a pandemic ADA cov-

ered employers should consider simply “encouraging employees 

to get influenza vaccine rather than requiring them to take it “. 

 The author suggests that times have changed. Covid-19 

has wrought state-imposed restrictions on working, travel, rec-

reation, worship, medical exams, testing, and quarantines.  It is 

unlikely that the EEOC will maintain his position in the face of 

the Covid- 19 pandemic. One suspects that the CDC, state, and/

or local governments will push citizens to avail themselves of a 

vaccine, should one become available. This in turn will put pres-

sure on employers to formulate their own policies. Perhaps the 

government will force the vaccinations or perhaps it will be left 

up to employers to enforce a government guideline. 

 Since much of the workforce is “at will ““, it may be 

possible for employers to simply make a vaccination a contin-

gency of ongoing employment. As a matter of good HR prac-

tices, it is perhaps more prudent to educate the workforce, and 

offer the vaccination based upon a convincing argument. Volun-

tary participation is always preferable to dictates from manage-

ment. During the process, efforts should be made to determine if 

any employee has a religious or medical reason to avoid the 

vaccine. 

 Finally, any new vaccine raises concerns about safety 

and effectiveness. If current news stories are any indicator, there 

is already suspicion around potential vaccines. There is no evi-

dence of successful at testing being performed and there may be 

hesitancy among the general public to subject themselves to the 

vaccine. Even if the vaccine is approved by the WHO or the 

FDA, there may still be questions among the general public, 

which in turn may be reflected in questions from the courts con-

sidering the cases. 

 It may simply be too early to determine the wisdom of  

a mandatory vaccine for employers but a decision point is com-

ing. 
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Pennsylvania Petroleum Association 

September 28, 2020 

 California Governor Gavin Newsome issued an executive order 

last week to ban the sale of new gasoline powered vehicles in the state by 

2035. The ban follows the June 2020 announcement by the California Air 

Resources Board (CARB) requiring all commercial trucks and vans to be 

zero emission by 2045. 

California is unique among all States in having a federal waiver that allows 

it to set its own, stricter emissions standards. 

 The California ban is important to fuel marketers because under 

Section 177 of the Clean Air, any state can adopt California clean air stan-

dards. 

So far, 12 States have adopted California’s zero emission standard for pas-

senger vehicles including: Connecticut, Delaware, Maine, Maryland, Massa-

chusetts, New Jersey, New York, Oregon, Pennsylvania, Rhode Island, 

Vermont and Washington. 

 Fifteen states have adopted the zero-emission standards for com-

mercial trucks and vans including: California, Connecticut, Colorado, Ha-

waii, Maine, Maryland, Massachusetts, New Jersey, New York, North Caro-

lina, Oregon, Pennsylvania, Rhode Island, Vermont, and Washington. 

 It is likely that some of these states could also adopt the ban on 

gasoline powered vehicles. 

PMAA member association, the California Fuels and Convenience Alliance 

(CFCA), issued this statement, “This order not only represents an egregious 

transgression of the legislative process, but also an outright disregard for the 

millions of Californians struggling to just get by in today’s most taxing of 

circumstances. As Californians continue to be barraged by an endless wave 

of public service announcements urging stark energy conservation for fear 

of rolling blackouts, the timing for announcing the greatest additional stress 

to our grid in history could not be worse.” 

 The Trump administration revoked California’s special waiver 

status earlier this year. California filed suit in federal court to maintain its 

unique clean air standard setting waiver. The waiver will remain in place 

until the federal court rules on the case which is not expected until after the 

November Presidential election. 

In response to the latest California Governor’s executive order, the Trans-

portation Fairness Alliance (TFA) released the following statement, 

“California’s proposal to ban traditional vehicles by 2035 fails to acknowl-

edge the significant emissions progress that continues to be made across all 

vehicle platforms, including those with internal combustion engines — the 

vehicles preferred by more than 95% of U.S. consumers. California should 

recognize this preference and acknowledge this proposal is not the most 

efficient or consumer-oriented means of reducing emissions.” 

 Unfortunately, California fails to report that there is no such thing 

as a “zero emission” vehicle. While EVs do not have tailpipe emissions, 

they are charged using electricity generated at local power plants, which do 

produce emissions. 

 Furthermore, manufacturing the battery for an EV requires tre-

mendous amounts of energy, and EV battery recycling is tedious and diffi-

cult. Without the ability to be recycled, EV batteries risk offsetting any envi-

ronmental benefits by contributing more waste. 

 The bottom line is that a vehicle’s total emissions should account 

for its entire life cycle: production and resourcing, lifetime usage, and end-

of-life disposal after use. The EV market remains small as the majority of 

consumers still opt for gasoline powered vehicles when given a choice. 

California Bans The Sale Of New Gasoline Powered Vehicles By 2035: Other State Might Join 
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EQB Publishes Proposed Rule Eliminating Stage II Gasoline Vapor Recovery For Comment 

Pennsylvania Petroleum Association 

September 28, 2020 

 

The Environmental Quality Board published notice in the September 26 PA Bulletin of proposed regulations 

eliminating Stage II gasoline vapor recovery requirements for gasoline stations and add a vapor leak monitoring 

requirement for small gasoline storage tanks for public comment.  

 

The Stage II vapor controls are no longer needed because vehicles are now equipped with onboard refueling 

vapor recovery systems. 

 

The regulation would apply to the five-county Philadelphia area– Bucks, Chester, Delaware, Montgomery and 

Philadelphia counties– and the seven- county Pittsburgh area–  Allegheny, Armstrong, Beaver, Butler, Fayette, 

Washington and Westmoreland counties. 

 

Philadelphia and Allegheny counties, which have their own air quality programs, plan to adopt similar changes 

to their regulations. 

 

PPA has been working to push this regulation through the process to eliminate this requirement. 

https://www.dep.pa.gov/PublicParticipation/EnvironmentalQuality/Pages/2020-Meetings.aspx
http://www.pacodeandbulletin.gov/Display/pabull?file=/secure/pabulletin/data/vol50/50-39/1306.html
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PETROLEUM RETAILERS & AUTO REPAIR ASSOCIATION 

83rd Anniversary 

General Membership Meeting 
  

Thursday, November 12, 2020 
  

7:00 pm 

Shannopin Country Club 
1 Windmere Road 

Pittsburgh, PA 15202 

RSVP required by November 3, 2020 

 

 

 

 
 

 
Buffet dinner is $40.00 per person, 

Herb Crusted Cod, Roasted Almandine Chicken, Penne Alfredo or Marinara, Roasted Red Skinned Potatoes, 
Seasonal Vegetable Medley, Caesar Salad, Fruit Salad, Rolls & Butter, Cakes and Pies, 

Coffee, Hot Tea, Ice Tea, Lemonade & Water 

Cash Bar 
Make check payable to PRARA 

and mail with your reservation to: 
1051 Brinton Rd., Suite 304, Pittsburgh PA  15221 

  

Name _________________________________ Phone _________________________ 
  

Business Name _________________________________________________________ 
  

Address _______________________________________________________________ 

City _____________________________ State_________ Zip ____________________ 
  

Telephone _________________________ Fax________________________________ 
  

Names of people attending ________________________________________________ 
  

                 ________________________________________________ 

Enclosed is a check in the amount of $______________________ 
  

If you have any questions or need more information, 
Please call the PRARA office at (412) 241-2380 

You will not want to miss this year’s General Membership Meeting!!! 

Speaker: Andrew Klaber, Esquire 
TOPIC: Beer & Wine Sales in C-Stores in PA-Call to Action 
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Beer and Wine Sales in Convenience Stores in Pennsylvania 

– Call to Action 

 Beginning in 2005, several large fuel retailers and su-

permarkets began applying to the PLCB and receiving 

“Restaurant” or “Eating Place” liquor licenses. Each license 

type required that the retailer to have food preparation facilities 

and have at least 30 seats available for its patrons. As a result of 

their investment in their facility, these retailers were able to sat-

isfy PLCB requirements and access a profitable market involv-

ing the retail sale of six packs and twelve packs of beer. 

 The sale of beer in convenience stores was challenged 

on multiple occasions by the Malt Beverage Distributors Asso-

ciation. In short, this trade group sought to protect its market. 

Sales in convenience stores were a threat the sales made by tra-

ditional beer distributors. The Pennsylvania Supreme Court sup-

ported the PLCB (and Sheetz) in multiple cases and ultimately 

ruled that the PLCB was indeed empowered to grant liquor li-

censes to C-Stores, assuming that all other PLCB licensing re-

quirements were met. 

 All remaining legal impediments to C-Store beer sales 

were seemingly resolved with the passage of Act 39 in 2016. In 

addition to several other changes, Act 39 removed any statutory 

barriers to selling beer in the same location that sold gasoline, a 

situation that was prohibited under the prior law. 

 The changes to long standing Pennsylvania law did not 

occur by accident. Sheetz invested significant capital in its fa-

cilities in order to comply with the PLCB regulations in place in 

2005. Thereafter, it invested time, money, and political capital 

in educating the public and lobbying their legislators. As a re-

sult, Sheetz, Wegman’s, and similar retailers are rapidly acquir-

ing liquor licenses to permit sales across the Commonwealth. 

This has also led to significant inflation in prices for the pur-

chase of a liquor license. 

 Even with the opportunities presented by Act 39 

smaller C-Stores may not be positioned to set up a dining area 

for 30-40 people or purchase a liquor license. The opportunity 

for beer and wine sales at smaller C-Stores will require further 

changes to the statute. 

The Opportunity 

 The Board of PRARA believes the time is right to right 

to explore the issue in greater detail. COVID-19 presented 

unique challenges across Pennsylvania’s economy, including in 

the retail fuel industry. Based upon Governor Wolf‘s proclama-

tion, gasoline retailers were deemed to be essential businesses. 

Despite the uncertainty around the virus, these small businesses 

remained open and continued to serve the general public. 

 PRARA believes that the small gasoline retailer and C-

store  operators have been denied the opportunity to sell beer 

and wine for far too long. Based upon the recent changes in the 

law and the petroleum retailers’ contributions during the time of 

Covid-19 it is time to revisit the issue of beer sales and gauge 

the overall interest in pushing for further changes to the statute. 

 PRARA members are encouraged to attend the gen-

eral membership meeting currently scheduled to take place 

on November 12, 2020 at the Shannopin Country Club, be-

ginning at 7pm 

 Members will be briefed on the process for changing 

the statute and provided with information relative to the path 

forward. Participants at the meeting include Board members, 

Andy Klaber of the Chartwell officers and John Kulik, a lobby-

ist previously associated with PRARA. 

 WE look forward to seeing you. 

Quality GASOLINE and TRANSPORT Service Since 1972

Great Reputation, Competitive Pricing

Celebrating 25 Years of Dependable Service to Independent 

Gasoline Retailers in Western PA

Contact Ron Rotolo 724-333-5964

Branded/Unbranded Gasoline, E85, Bio Diesel, On Road/Off Road, Kerosene

Email:  ronr@reedoil.com
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SSDA-AT Legislative Updates 
September 21, 2020 

SSDA-AT Signs onto PPP Forgiveness Letter  

Dear Majority Leader McConnell, Speaker Pelosi, Democratic Leader Schumer and Minority Leader 

McCarthy: 

  The undersigned associations representing thousands of banks, credit unions, financial institutions, 

nonprofits and businesses of all sizes that serve America’s consumers write to express our strong support for S. 

4117, The Paycheck Protection Program Small Business Forgiveness Act, sponsored by Senators Kevin 

Cramer, Bob Menendez, Thom Tillis and Kyrsten Sinema and H.R. 7777, The Paycheck Protection Small 

Business Forgiveness Act, sponsored by Reps. Chrissy Houlahan and Fred Upton. 

 We ask that Congress immediately pass these much-needed bipartisan pieces of legislation, supported 

by a third of the Senate and 77 members of the House of Representatives, that would streamline the forgive-

ness process for mom-and-pop businesses who received Paycheck Protection Program loans during these un-

precedented times. 

  The Paycheck Protection Program (PPP), established by Congress, provided millions of small busi-

nesses the economic relief they needed to meet the challenges posed by the COVID-19 crisis. Now that the 

program has ended, small business owners and nonprofits are facing the challenges of reopening local econo-

mies in a time of uncertainty, retooling their businesses, working to protect the health of both customers and 

employees, and serving the needs of the community. Small businesses across the country are facing the time-

consuming and costly process of applying for PPP loan forgiveness. S. 4117 and H.R. 7777 ensure those busi-

nesses can focus their time, energy, and resources back into their business and communities instead of allocat-

ing significant time and resources into completing complex forgiveness forms. 

  America’s small businesses, and the millions of men and women who work at them, are the founda-

tions of communities across the country and the economy and in order to assist them, we urge Congress to 

quickly pass these pieces of legislation that would forgive PPP loans of less than $150,000 upon the bor-

rower’s completion of a simple, one-page forgiveness document. 

  PPP loans of $150,000 and under account for 87 percent of total PPP recipients, but less than 28 per-

cent of PPP loan dollars. Expediting the loan forgiveness process for many of these hard-hit businesses would 

save more than $7 billion and hours of paperwork. 

Data provided in an independent analysis by AQN Strategies (AQN) has shown an estimated benefit of issuing 

auto-forgiveness for various loan size thresholds.1 AQN anticipates the combined resource requirements of 

operators’ time and/or third-party expenses to represent an effective cost of $2,000-$4,000 for each business 

that applies for forgiveness, requiring 20-100 hours of focused time from key leaders of these businesses. With 

an average loan size of less than $19,000 for the smallest 60% of loans, this estimate would represent 10-20% 

of the loan amount itself, which is otherwise intended to support payroll, rent, and other obligations necessary 

to keep businesses alive and ready to restart. In addition, AQN’s analysis suggests that the cost to businesses 

and lenders would be lower than the cost for the government to auto-forgive loans. 

  On behalf of our members and the millions of small business we serve, we urge you to improve the 

PPP forgiveness process and support S. 4117 and H.R. 7777. Time is of the essence and we look forward to 

working with you to pass these critical bills. 

  Thank you for your strong, common-sense leadership on such a critical issue. 

 

 Sincerely, 

 

 SSDA-AT and other trade associations 
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General Contracting:  C-Store Site work, New construction, Additions 
 

Petroleum Construction:  Complete New Installation, Tank top Upgrades, Dispenser Replacement. 

Canopy’s, Underground Tank Installation and Removals. 
 

Sales: With a long list of products to meet your every need.  Gilbarco, Passport, Veeder Root, OPW, 

Franklin Fueling, Husky just to name a few. 
 

Service:  Gilbarco, Passport, Veeder Root and Passport 
 

Site Inspections: 
 

For more information or a competitive free quote contact our Pittsburgh Office 724-602-7882 

Reggie Barnett 

Bolger Brothers, Inc 

1028 Burns Ave. 

Altoona , PA 16601 

Phone: 814-944-4059 

Fax: 814-944-8766 

SSDA-AT Legislative Updates 
September 21, 2020 

SSDA-AT Signs onto Coalition Letter in Support of HR 7894 PPP Small Business Enhancement Act  

Dear Speaker Pelosi, Leader Hoyer, Leader McCarthy, Whip Scalise, Chairwoman Velasquez and Ranking Member Chabot: 

  On behalf of the undersigned organizations, we write to convey our strong support for the Paycheck Protection Program 

Small Business Enhancement Act (H.R.7894). This bi-partisan bill would provide critical help for the small businesses and organiza-

tions which continue to face unprecedented challenges as they fight to survive and recover from the ongoing COVID-19 crisis. We 

respectfully urge Congress to promptly enact the provisions set forth in this bill. To this end, we ask the House Committee on Small 

Business to include H.R. 7894 in an upcoming markup hearing with the ultimate goal of these provisions being signed into law. 

  If enacted, the Paycheck Protection Program Small Business Enhancement Act would: 

- Provide businesses that have experienced a reduction in gross receipts of more than 20% as compared to last year with the opportu-

nity to apply for a second Paycheck Protection Program (PPP) loan; 

- Allow 501(c)(6) nonprofits, like local chambers and trade associations, to receive PPP loans for the first time; 

- Permit business to use PPP loan funds on protective equipment and COVID-19 testing expenses; 

- Allow businesses to receive their regular tax deductions for eligible expenses paid with PPP loan funds; 

- Provide PPP lenders with a robust safe harbor from liability for the statements and representations of borrowers; and 

- Allow automatic forgiveness for loans under $150,000 while maintaining the ability of SBA to audit those loans for compliance. 

  America’s small businesses and the 501(c)(6) nonprofits that support them will be essential to stabilizing and rebuilding our 

economy. The Paycheck Protection Program Small Business 

Enhancement Act would provide these entities with critical funding which they will surely need to help shoulder this enormous task. 

  We thank you for your consideration of this matter and stand ready to provide any additional information or support that 

may be required to help enact these commonsense provisions. 

  

Sincerely, 

  

SSDA-AT and other trade associations 
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ACCOUNTANTS 

ATM 

ATTORNEY 

INSURANCE 

PARTS/PETROLEUM EQUIP 

COMPUTERS 

CONSULTING 

ENVIRONMENTAL TANKS & 

UPGRADES 

Flynn Environmental, Inc.  

Michael Flynn-Pittsburgh, PA 

800-690-9409 

 

Groundwater & Environment Svc. Inc. 

Jon Agnew 

Cranberry Township, PA 

800-267-2549 ext. 3636 

 

McRo Construction Inc. 

Donald Rothey Jr. 

Elizabeth, PA  

412-384-6051 

 

S.I.S. 

J.R. Bachor-Tarentum, PA 

724-224-1220 

 

Total Tank Works LLC 

Sean Tosadori-East Butler 

 

MEMBER TO MEMBER SERVICES 

 Bulava & Associates 

 Joe Bulava-Greensbug, PA 

 724-836-7610 

 

 Pinnacle Group LLC 

 Kirk Haldeman- Pittsburgh, PA 

412-816-1000 

Brenntag Lubricants Northeast 

Greg VanHoose, Youngwood, PA 

724-219-9266 

 

Oil Service, Inc. 

Joe Schmidlin-Pittsburgh, PA 

412-771-6950 

www.oilservice.com 

 J.E. Robinson 

 Murrysville, PA 

 412-423-1093 

 

 

 ATM Cash World 

 Tom Ranallo 

 Pittsburgh 

 800-937-5169 

 

 

Andrew Klaber 

Chartwell Law Offices 

Sewickley, PA 

412-741-0600 

Apter Industries 

Rick Gobel-McKeesport, PA 

412-672-9628 

Total Tank Works LLC 

Sean Tosadori-East Butler 

724-285-4258 

 

 

Computer Solutions 

Dick Norchi-Allison Park, PA 

412-369-8896 

 

 

Enviric, Inc. 

Victor Unger-Bairdford, PA 

724-265-5100 

 

S.I.S. 

J.R. Bachor-Tarentum, PA 

724-224-1220 

CCAC WEST HILLS CENTER 

1000 MCKEE ROAD 

OAKDALE, PA 15071 

412-241-2380  

Emission Inspection 

Dec. 1,3,8 

 

State Inspection 

Nov. 9,11,16,18 

CLEANING CHEMICALS 

LUBRICANTS AND ANTIFREEZE 

 

 

Bolger Brothers 

Reggie Barnett-Altoona, PA 

724-602-7882 

 

Total Tank Works LLC 

Sean Tosadori-East Butler 

724-285-4258 

COMPLIANCE TESTING 
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Bolea Oil Products 

Robert Bolea-Coraopolis, PA 

412-264-1130 

 

Bradigan’s Inc. 

Andy Bradigan-Kittanning, PA 

724-548-7654 

 

Center Independent 

Doug Friend 

724-622-4835 

 

Countywide Petroleum 

Tim Redshaw-Pittsburgh, PA 

317-750-8273 

 

Glassmere Fuel Service 

Dell Cromie-Tarantum, PA 

724-265-4646 

 

Global Partners LLC 

Raymond Schratz 

781-777-3588 

 

Graft Oil Company 

Kevin Forsythe 

724-628-9580 

PETROLEUM PETROLEUM 

REMODELING 

SITE INSPECTION &  

TECHNICAL SERVICES 

TAXES 

USED TIRE PICKUP 

UNDERGROUND STORAGE TANK/

LINE TESTING 

MEMBER TO MEMBER SERVICES 

Kehm Oil Company 

George Kehm-Oakdale, PA 

412-921-5200 

 

PPC Lubricants 

Dave Ondik 

412-719-0063 

 

Reed Oil Company 

Skip Hazen-New Castle, PA 

724-944-4689 

Enviric, Inc. 

Victor Unger-Bairdford, PA 

724-265-5100 

 

S.I.S. 

J.R. Bachor-Tarentum, PA 

724-224-1220 

 

Total Tank Works LLC 

Sean Tosadori-East Butler 

 

 

 

J.E. Robinson 

Murrysville, PA 

412-423-1093 

 

 

 

 

Enviric, Inc. 

Victor Unger-Bairdford, PA 

724-265-5100 

 

Total Tank Works LLC 

Sean Tosadori-East Butler 

724-285-4258 

 

 

 

Penn Turf 814-696-7669 

Dan’s 724-529-7621 

Liberty 888-868-0097 

 

McRo Construction Inc. 

Donald Rothey Jr. 

Elizabeth, PA 

412-384-6051 

 

S.I.S. 

J.R. Bachor-Tarentum, PA 

724-279-3360 



16 

PRARA NEWS       October 2020         

Business Hours: 

Monday Closed 

Tuesday 8:30-3:30 

Wednesday 8:30-3:30 

Thursday 8:30-3:30 

Friday  Closed 

Contact: 

Phone: 412-241-2380 

Fax:  412-241-2815 

www.prara.com 

 

 

  

Petroleum Retailers & Auto Repair Association 

1051 Brinton Road Suite 304 

Pittsburgh PA 15221 

Calendar of Events 

  Columbus Day            October 12 

  U.S. Navy Birthday           October 13 

  Halloween            October 31 

  General Membership Meeting     November 12 

 


